(AMP (oUNSELORS NEEDED

SUMMARY

Counselors are responsible to care for the
physical and emotional needs of campers and
help facilitate all aspects of program activities.

RESPONSIBILITIES TO CAMPERS:

e Provide a Christ-centered, welcoming atmosphere where
campers feel loved and cared for

e Be the hands & feet of Jesus in serving others

e Provide supervision (working collaboratively with a co-
counselor) among your assigned cabin group (8-12
kids); tasks include setting tables, sweeping the dining
area, daily camper check-ins, clean-up and adhering to
the schedule

e Guide daily cabin group devotions

* Participate in all daily activities with cambers (meals,
sleeping in cabins, activities, etc.)

e Instill in campers an appreciation for the natural world
and a sense of stewardship of God's creation

FACILITY RESPONSIBILITIES:

e The transition between camp and rental groups is
crucial to operations. Assistance is required from to
ensure the grounds and buildings are prepared for
incoming groups.

e Each counselor will be assigned specific areas to clean
throughout the season.

o Staff meetings begin around 1pm on Sundays and
cleaning after camps concludes around 4pm. Staff is
invited to remain on-site over weekend and will clean
used spaces accordingly.

CONTACT INFORMATION:
WEB: www.driftcreek.org
EMAIL: info@driftcreek.org
CALL: 541-921-5866

PROGRAM RESPONSIBILITIES:

e Implement objectives as outlined in the staff manual; abide by
camp safety rules

e Participate in counselor orientation & daily staff meetings

e Take part in morning chapel & fireside

e Lead program activity periods (hikes, games, crafts, etc.)

e Assist with camp events such as morning “Polar Bear Swim”,
weekly talent shows, worship times & chapel dramas

QUALIFICATIONS:

e A growing faith in Jesus; desire to be a servant leader

o Ability to work cooperatively

e Good listening and communication skills

o Ability to be impartial; understand that camp is for campers
« Ability to provide discipline for campers; not afraid to say no
e Flexibility, humility & willingness to learn

e A genuine interest in working with and caring for children

e Enjoyment of people and enthusiasm for life!

e An understanding of the camp safety and emergency policies
« Be a self motivator, seeing and doing tasks without being asked
o Be self-aware; recognizing how your actions affect others

e Be an initiator in activities

e Bring your all; show your enthusiasm!

COMPENSATION:

Employment at DCC is considered voluntary service.
A weekly stipend is provided:

 Meals and lodging (including weekends between camps)
o With staff orientation:
$350/week;
$100 for Buddy Camp
e Without orientation:
$300/week;
$75 for Buddy Camp
o Camp shirt/swag




